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1. The King George’s Medical University is dedicated to motives of research, education"and patient
care. The vision of the university is to become one of the world's best providers of high quality
teaching and excellence in education, generate outstanding leaders in health sciences, promote
multidisciplinary scientific biomedical research and provide compassionate, patient-centered care
of the highest quality.

2. The University adheres to the principles of ethics and professionalism and caters to,instill these
values in its faculty members a sense of medical ethics, moral values, team spirit, re;‘f)onsibilities
and sense of integrity Also, it nurtures professionalism and behavioral skills in medical
professionals.

3. It endeavors to provide a work environment that enhances competency through knowledge and

skills, reading and learning activities and continuous education.

CODE OF PROFESSIONAL CONDUCT

Consistent with the mission and vision policies of the University, the faculty at the King George’s
Medical University is expected to lead by example by adhering to following:

1. Treat all staff, students and trainees with fairness, respect and civility without bias based on age,

gender, race, ethnicity, religion, disability or sexual orientation. “a

2. When assigned an administrative or supervisory role, they should be open to feedback and should
contribute by giving constructive suggestions and improvement when remediation is required.
Also, help in resolving conflicts in a fair and non-threatening manner.

3. The faculty is expected to be punctual when reporting to their assigned work area like OPDs,
classroom or wards.

4. When assigned a teaching role, they should teach courses in their department in accordance with
the needs, requirements and expectations of the unit and the general requirements concemmo the
conduct of classes specified in university regulations.

5. Good teaching requires continual application and effort. Faculty who teach are expected to keep
abreast of new developments in their specialties and should make effort to upgrade and keep
improvising their teaching skills A teacher should be engaged with his/her particular discipline and
should be able to convey to the students the value of the subject.

6. As a teacher, they should be able to identify students with sub-optimal performance and make
arrangements for extra classes or remedial training sessions for these to bring them at par with the

other students.

- Asateacher, they should make effort to |nsl|II in their students ethical and moral values too
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8. When in the role of a clinician, the faculty is bound to deliver high standard of patient care without
any bias or prejudices. The faculty is expected to treat the patient and their altcndantsmnth resp®ct
and civility. Also, they are expected to maintain confidentiality regarding patient’s dmgnosns and
treatiment.

The faculty is expected to actively contribute to medical research in the form of medical paper
publications, paper presentations and intra and extra-mural projects. Also, they are encouraged and
motivated to think out-of-the box and come up with innovations/patents related to their field of
work. '.5,:

10.The faculty should exhibit a constant effort to contribute to the progress and of University and

medical profession as a whole.

THE FACULTY SHOULD REFRAIN FROM

1. Any discrimination among the colleagues, subordinate staff or studentson the ba51s of caste,
culture, religion, gender or socio-economic background. {
2. Any form of indiscipline in regards to punctuality, honesty or morality. They should strictly
refrain from any inappropriate behavior suggestive of sexual harassment.
3. Should never expect/demand personal favors from patients, staff or students.
4. Should not be involved in any suspicious activities or mal-practices which bring a bad name to
the University and medical profession as whole.
5. Should not overlook or violate University/ administrative policies. f
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